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Corporate governance 
statement pursuant to 
Sections 289f, 315d of 
the German Commercial 
Code (Handels- 
gesetzbuch)1 

The Executive Board and the Supervisory Board of 

Formycon AG (also referred to as “Company” and 

together with its consolidated subsidiaries, “Group” 

or “Formycon”) report in this statement on the Com-

pany’s corporate governance for the fiscal year 

from January 1, 2024, to December 31, 2024, pursu-

ant to Sections 289f, 315d of the German Commer-

cial Code (Handelsgesetzbuch – “HGB”) and Princi-

ple 23 of the German Corporate Governance Code 

(Deutscher Corporate Governance Kodex) as 

amended on April 28, 2022 (“GCGC”). 

At Formycon, corporate governance signifies re-

sponsible company management and supervision 

aimed at sustainable value creation, encompassing 

all areas of the Group. Key pillars of this corporate 

culture include transparent reporting and corporate 

communication, management aligned with the in-

terests of all stakeholders, trustful collaboration be-

tween the Executive Board, the Supervisory Board, 

and employees, and adherence to applicable laws. 

The Company and its governing bodies are always 

aware of the Company’s role in society and its so-

cial responsibility in their actions. 

1. General information

As a stock corporation under German law, the 

Company has three governing bodies: the Execu-

tive Board, the Supervisory Board, and the General 

Meeting. Their tasks and powers are primarily de-

termined by the German Stock Corporation Act 

1 Unaudited information 

(Aktiengesetz – “AktG”), the Company’s articles of 

association (“Articles of Association”), and the rules 

of procedure. As a publicly listed company, the 

Company’s corporate governance also follows the 

recommendations of the GCGC as amended from 

time to time. 

2. Declaration of Conformity with the
German Corporate Governance
Code (GCGC)

On March 21, 2025, the Company’s Executive 

Board and the Supervisory Board issued the follow-

ing declaration pursuant to Section 161 para. 1 sen-

tence 1 AktG: 

Declaration by the Management Board and the 

Supervisory Board of Formycon AG on the recom-

mendations of the “Government Commission on 

the German Corporate Governance Code” pursu-

ant to Section 161 of the German Stock Corpora-

tion Act (AktG) 

The management board and the supervisory board 

of Formycon AG (“Company”) declare pursuant to 

Section 161 of the German Stock Corporation Act 

(Aktiengesetz – AktG) that the recommendations of 

the “Government Commission on the German Cor-

porate Governance Code” in the version dated 

April 28, 2022, published by the Federal Ministry of 

Jus-tice in the official section of the Federal Ga-

zette on June 27, 2022 (“GCGC”), have been com-

plied with since the first admission of the Com-

pany’s shares to trading on a regulated market on 

November 11, 2024 (“Uplisting”), and will continue 

to be complied with in the future, with the following 

exceptions: 

Recommendation A.3 of the GCGC: 

Pursuant to recommendation A.3 of the GCGC, the 

internal control system and the risk management 

system shall also cover sustainability-related objec-

tives, unless required by law anyway; this shall in-

clude processes and systems for collecting and 

processing sustainability-related data. With its inter-

nal control system and risk management system, 

the Company strictly follows the requirements of 

the German Stock Corporation Act. The Company 
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currently does not implement sustainability-related 

objectives that go beyond these requirements in 

the interest of lean and functioning administrative 

processes. However, the Company attaches great 

importance to ensuring that sustainability-related 

objectives are adequately considered in the corpo-

rate strategy and corporate planning in the future. 

Therefore, the Company’s internal control system 

and risk management system shall be extended to 

sustainability-related objectives in the future. 

Recommendation C.10 of the GCGC: 

Pursuant to recommendation C.10 of the GCGC, the 

chairperson of the supervisory board shall be inde-

pendent from the company and the management 

board. As a precautionary measure, a deviation is 

declared from this recommendation with respect to 

Wolfgang Essler, the current chairman of the super-

visory board of the Company (“Supervisory Board”). 

Members of the supervisory board are to be con-

sidered independent from the company and its 

management board if they have no personal or 

business relationship with the company or its man-

agement board that may cause a substantial and 

not merely temporary conflict of interest. Mr. Essler 

is managing director of Santo Holding (Deutsch-

land) GmbH, which holds 24.04% of the shares of 

the Company and, therefore, is the Company’s larg-

est shareholder. There are business relations be-

tween Santo Holding (Deutschland) GmbH or its af-

filiates and the Company. These circumstances did 

not or do not constitute a conflict of interest, nor 

did they or do they impair the performance of the 

duties of Mr. Essler as chairman of the Supervisory 

Board. However, in certain cases, the Company 

may pursue interests that conflict with the interests 

of Santo Holding (Deutschland) GmbH. 

In all other respects, in particular regarding the 

chairperson of the Audit Committee, the recom-

mendation C.10 of the GCGC has been and will be 

complied with. 

Recommendations G.1 and G.2 of the GCGC: 

Recommendations G.1 and G.2 of the GCGC con-

tain requirements that the Supervisory Board shall 

take into account when determining the remunera-

tion system for the members of the management 

board of the Company (“Management Board”) in 

accordance with Section 87a(1) AktG and when de-

termining the specific remuneration for the Man-

agement Board members on the basis of this remu-

neration system. At the time of the Uplisting, the 

Supervisory Board had not yet adopted a remuner-

ation system for the Management Board members 

in accordance with Section 87a(1) AktG and recom-

mendation G.1 of the GCGC. The Supervisory Board 

intends to adopt a remuneration system for the 

Management Board members that complies with 

Section 87a(1) AktG and recommendation G.1 of the 

GCGC and on the basis of which it determines the 

specific remuneration for the Management Board 

members in accordance with recommendation G.2 

of the GCGC. The remuneration system for the 

Management Board members is to be proposed to 

the annual general meeting of the Company in 

June 2025 for approval and to be implemented by 

this date in all existing Management Board service 

contracts. 

Recommendation G.7 of the GCGC: 

According to recommendation G.7 sentence 1 of 

the GCGC, the Supervisory Board shall determine 

the performance criteria for all variable remunera-

tion components for each Management Board 

member for the upcoming financial year. In Decem-

ber 2024, the Management Board members were 

allocated (virtual) performance share units (“PSUs”). 

The PSUs have a performance period from 1 Octo-

ber 2024 to September 30, 2028. The performance 

criteria for the PSUs were also determined in De-

cember 2024 and therefore not “for the upcoming 

financial year”. 

The reason for setting the performance criteria in 

December 2024 was that the PSUs were issued on 

the basis of a new long-term incentive plan devel-

oped in the 2024 financial year (“LTI Plan 2024”), 

and this LTI Plan 2024 was adopted after the Up-

listing. 

In all other respects, recommenda�on G.7 of the 
GCGC was complied with. It is intended that rec-
ommenda�on G.7 of the GCGC will be fully com-
plied with in the future. 
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Recommendations G.9, G.10 and G.12 of the 
GCGC: 

According to recommendation G.9 of the GCGC, af-

ter the end of every financial year, the Supervisory 

Board shall determine the amount of the individual 

remuneration components to be granted for this 

year depending on the achievement of targets, 

whereby the achievement of targets shall be com-

prehensible in terms of reason and amount. Ac-

cording to recommendation G.10 sentence 2 of the 

GCGC, the Management Board member shall only 

have access to the granted long-term variable re-

muneration components after four years. Finally, 

recommendation G.12 of the GCGC stipulates that 

in the event of the termination of a Management 

Board service contract, the payment of outstanding 

variable remuneration components attributable to 

the period up to the termination of the contract 

shall be made in accordance with the originally 

agreed targets and comparison parameters and in 

accordance with the due dates or holding periods 

specified in the contract. 

The LTI Plan 2024 provides in the event of a 

change of control (i.e. the direct and/or indirect 

holding of at least 50% of the voting rights in the 

Company through the acquisition of shares or in 

any other way by a third party, the conclusion of a 

domination agreement between the Company as 

the controlled company and another company as 

the controlling company or a comparable event), 

for the LTI Plan 2024 to end and the number of 

PSUs granted to be paid out on a pro rata temporis 

basis with a performance factor of 100% regardless 

of the specific target achievement upon termination 

of the LTI Plan 2024. 

In all other respects, recommendations G.9, G.10 

and G.12 of the GCGC have been and will be com-

plied with. 

Planegg-Martinsried, March 21, 2025 

The Management Board     The Supervisory Board 

The declaration of conformity is available on the 

Company’s website at 

https://www.formycon.com/en/investor-rela-
tions/governance/.

https://www.formycon.com/en/investor-relations/governance/
https://www.formycon.com/en/investor-relations/governance/
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3. Remuneration system and
remuneration report

The Supervisory Board will present a compensation 

system for the Executive Board members to the 

Company’s Annual General Meeting, scheduled for 

June 18, 2025, for approval. This system complies 

with Section 87a para. 1 AktG and recommendation 

G.1 of the GCGC. It serves as the basis for determin-

ing the specific remuneration for the Executive 

Board members in accordance with recommenda-

tion G.2 of the GCGC. The remuneration system for 

the members of the Executive Board shall be imple-

mented in all existing Executive Board contracts by 

the Company’s Annual General Meeting scheduled 

for June 18, 2025 at the latest. 

The compensation system and the remuneration 

for the Supervisory Board members must be sub-

mitted for resolution to the Company’s Annual Gen-

eral Meeting, scheduled for June 18, 2025, pursu-

ant to Section 113 para. 3 AktG. 

The remuneration report for the fiscal year 2024 

and the auditor’s note pursuant to Section 162 AktG 

are publicly accessible on the Company's website 

at https://www.formycon.com/investoren/gov-
ernance/.

4. Executive Board

The Executive Board manages the Company on its 

own responsibility with the aim of sustainable value 

creation and in the interest of the Company, taking 

into account the concerns of shareholders, employ-

ees, and other groups associated with the com-

pany (stakeholders). 

Overview 

Pursuant to Section 5 para. 1 sentence 1 of the Arti-

cles of Association, the Executive Board consists of 

one or more members. The Supervisory Board ap-

points the Executive Board members and deter-

mines their number. As of December 31, 2024, the 

Executive Board was comprised of four members. 

There are no committees of the Executive Board. 

The Executive Board develops the Company’s stra-

tegic direction, aligns it with the Supervisory Board, 

and ensures its implementation. It ensures compli-

ance with legal provisions and internal guidelines 

and works towards their adherence throughout the 

Group (compliance). In addition, it is responsible for 

an internal control system, risk management sys-

tem, and internal audit system that are appropriate 

and effective given the Company’s scope of busi-

ness activities and the risk situation. The internal 

control system and the risk management system 

also include a compliance management system tai-

lored to the Company’s risk situation. The key char-

acteristics of the entire internal control system and 

the risk management system are described in the 

management report, which also assesses the ade-

quacy and effectiveness of these systems. 

The Executive Board members are solely commit-

ted to the Company’s interests. In their decisions, 

they may neither pursue personal interests nor ex-

ploit business opportunities of the Company or 

other companies of the Formycon Group for them-

selves, any related natural or legal person or for 

any other institution or association in which or for 

which they are active. Undertaking secondary activ-

ities, in particular board positions at companies out-

side the Group, requires prior approval from the Su-

pervisory Board. Each Executive Board member 

must promptly disclose any existing or potential 

conflicts of interest to the Supervisory Board and 

inform the other members about the nature of such 

conflicts and that the conflict has been disclosed to 

the Supervisory Board. No conflicts of interest were 

reported in the fiscal year 2024. The Executive 

Board members are also subject to a comprehen-

sive non-compete obligation during their member-

ship on the board and for the duration of their ser-

vice contract. 

https://www.formycon.com/investoren/governance/
https://www.formycon.com/investoren/governance/
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Composition 

In the fiscal year 2024, the Execu�ve Board con-
sisted of the following members:  

Dr. Stefan Glombitza 

— Born 1965

— Chair of the Executive Board (since Janu-

ary 1, 2025) and Chief Executive Of-

ficer/Chief Operations Officer 

— First appointment with effect from October 1,

2016 

— Appointed until December 31, 2027

— Memberships of statutory supervisory

boards or comparable German or foreign 

supervisory bodies of business enterprises 

(as of December 31, 2024): none 

Nicola Mikulcik 

— Born 1971

— Member of the Executive Board and Chief

Business Officer 

— First appointment with effect from June 1,

2022 

— Appointed until May 31, 2027

— Memberships of statutory supervisory

boards or comparable German or foreign 

supervisory bodies of business enterprises 

(as of December 31, 2024): Member of the 

Board of Directors of Bioeq AG, Zug, Swit-

zerland 

Dr. Andreas Seidl 

— Born 1969

— Member of the Executive Board and Chief

Scientific Officer 

— First appointment with effect from July 1,

2022 

— Appointed until June 30, 2027

— Memberships of statutory supervisory

boards or comparable German or foreign 

supervisory bodies of business enterprises 

(as of December 31, 2024): none 

Enno Spillner 

— Born 1970

— Member of the Executive Board and Chief

Financial Officer 

— First appointment with effect from April 1,

2023 

— Appointed until March 31, 2026

— Memberships of statutory supervisory

boards or comparable German or foreign 

supervisory bodies of business enterprises 

(as of December 31, 2024): Member of the 

Supervisory Board of NANOBIOTIX SA à di-

rectoire (s.a.i.), Paris, France 

The curricula vitae of the current Executive Board 

members are published and regularly updated on 

the Company's website at 

https://www.formycon.com/unterneh-
men/vorstand/. Information on the remuneration

of the Executive Board members can be found in 

the remuneration report. 

Target quotas for women on the Executive Board 
and at the management level below the Executive 
Board 

The Supervisory Board has set the target quota for 

the proportion of women on the Executive Board at 

a minimum of 25 percent (equivalent to one woman 

on a four-member board), in accordance with Sec-

tion 111 para. 5 AktG. It has determined that this tar-

get for the women's quota should be achieved by 

February 26, 2030. In the fiscal year 2024, the es-

tablished target quota for women on the Executive 

Board was achieved. 

https://www.formycon.com/unternehmen/vorstand/
https://www.formycon.com/unternehmen/vorstand/
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For the proportion of women at the management 

level below the Executive Board, the Executive 

Board set a target quota of at least 35 percent in 

accordance with Section 76 para. 4 AktG, with the 

objective of reaching this target by February 26, 

2030. This target quota was achieved in the fiscal 

year 2024. The management level under the Exec-

utive Board consists of employees of Formycon AG 

who hold the titles of Vice President, Senior Direc-

tor, Director, or Associate Director. As of December 

31, 2024, this management level comprised 32 em-

ployees, of whom 13 were women (representing a 

proportion of around 40 percent). Due to the Com-

pany’s small number of employees and flat man-

agement structure, there is only one management 

level below the Executive Board, and therefore a 

target quota for women was set exclusively for this 

level. 

Diversity concept for the Executive Board 

The composition of the Executive Board is based 

on the professional qualifications of its members for 

their respective areas of responsibility, proven man-

agement experience and demonstrated perfor-

mance and expertise. In addition to these criteria, 

the Supervisory Board also considers diversity 

when appointing new members to the Executive 

Board. 

The Executive Board members should meet the fol-

lowing profile: 

— The Supervisory Board strives for sufficient

diversity in terms of personality, gender, in-

ternationality, professional background, ex-

pertise and experience as well as age distri-

bution. In evaluating potential candidates 

for Executive Board positions, diversity 

should be adequately considered early in 

the selection process. Together with the ob-

jectives for composition and the compe-

tence profile, this ensures that the Executive 

Board is constituted to ensure qualified 

company management. 

— The Company’s business operations involve

a wide range of cross-border activities. 

Therefore, a reasonable number of 

Executive Board members should have 

gained experience in internationally active 

companies through their education or pro-

fessional activities. 

The decision on filling a specific position on the Ex-

ecutive Board is always driven by the Company’s 

interest, considering all circumstances of the indi-

vidual case. The Supervisory Board takes into ac-

count the goals for composition and the require-

ments outlined in the diversity concept during the 

selection process and appointment of Executive 

Board members. 

All mentioned criteria are fulfilled or observed. The 

Executive Board is composed in accordance with 

the requirements of the diversity concept for the 

Executive Board. 

As a rule, only individuals who have not yet 

reached the age of 65 at the time of appointment 

should be appointed as Executive Board members 

(see recommendation B.5 of the GCGC). 

Long-term succession planning 

Together with the Executive Board, the Supervisory 

Board ensures long-term succession planning. This 

planning is based on discussions with the Executive 

Board members and impressions formed from sen-

ior executives who present during Supervisory 

Board meetings. In this manner, the Supervisory 

Board gains a clear understanding of potential suc-

cessors within the Group. 

Working methods 

The Supervisory Board has established rules of 

procedure for the Executive Board which include a 

distribution of responsibilities plan outlining the di-

vision of areas among the individual board mem-

bers. 
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In the fiscal year 2024, the responsibilities of the 

Executive Board members were as follows: 

Dr. Stefan Glombitza 

Chair of the Executive Board 

Chief Executive Officer (CEO) & Chief Operations 
Officer (COO)

— Corporate strategy and corporate develop-

ment 

— Management of operational technical devel-

opment units 

— Program management incl. PMO

— Protein(analytics) - and Process Sciences

— Drug Product Development

— Regulatory affairs

— Quality Management

Nicola Mikulcik 

Chief Business Officer (CBO)

— Business development, in particular cooper-

ations (e.g. licensing, co-development, stra-

tegic partnerships) and competition monitor-

ing 

— Purchasing management

— Head of Launch Management and Supply

Chain 

— Head of Patent Litigation

— Representation of the Company in bioeq AG

Dr. Andreas Seidl 

Chief Scientific Officer (CSO) 

— Pre-clinical development

— Clinical development

— Clinical bioanalytics

— IP (FTO analyses and patent protection for

development projects) 

— Cross-divisional innovation and technology

management 

— Occupational safety

Enno Spillner 

Chief Financial Officer (CFO) 

— Finance (accounting, controlling, treasury,

taxes) 

— Communication (investor relations, public

relations, internal communication) 

— ESG

— Legal, Governance & Compliance

— Risk management

— IT (IT, digitalization, cyber security)

— Human Resources

— Facility management
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The Executive Board members share overall re-

sponsibility for managing the Company’s affairs. 

The rules of procedure for the Executive Board 

specify certain matters of particular importance and 

significance that require a decision by the entire 

Executive Board. Notwithstanding the overall re-

sponsibility, each member independently manages 

the business area assigned to them according to 

the rules of procedure. The management of all 

business areas is uniformly oriented towards the 

objectives established by the Executive Board’s 

resolutions. Each Executive Board member must al-

ways subordinate their area-specific interests to the 

success and well-being of the Company and the 

Group. 

The Executive Board members work collegially, 

continuously informing each other and particularly 

the Chair of the Executive Board about significant 

actions, events, intentions, and any special risks or 

impending losses. Any Executive Board member 

can request information about specific business 

matters from another member at any time, concern-

ing the relevant member’s area. The Chair of the 

Executive Board coordinates the content of the 

business areas and is responsible for the internal 

oversight of each area, ensuring that the manage-

ment aligns with the Executive Board’s goals and 

plans. 

The Executive Board typically meets every two 

weeks. Meetings must be held if the Company’s in-

terest requires it or if an Executive Board member 

requests a meeting, specifying the topic for discus-

sion. The Chair of the Executive Board convenes 

and chairs the meetings unless regular meetings 

are scheduled. If the Chair and, if appointed, its 

deputy cannot attend, the meeting is chaired by a 

member appointed by the Chair, or otherwise by 

the most senior member present. 

Board resolutions are typically adopted during 

meetings. However, upon request by an Executive 

Board member, meetings can also be conducted 

via telephone conference or other electronic com-

munication means (in particular video conferenc-

ing), allowing individual Board members to join by 

phone or other electronic means if no member 

promptly objects to this approach. In such cases, 

resolutions can be made via telephone conference 

or through other electronic communication meth-

ods. Resolutions can also be adopted outside of 

meeting – in written, verbal, telephonic, email, or 

other electronic formats, or any combination 

thereof – as well as in combination with meetings, 

provided a member requests it and no other mem-

ber promptly objects to this procedure. Any Execu-

tive Board member who did not participate in such 

a decision-making process should be promptly in-

formed about the resolutions made. Minutes of the 

Executive Board's resolutions and meetings should 

be recorded and signed by the chair of the respec-

tive meeting or, for resolutions outside of meetings, 

by the Chair of the Executive Board. 

The Executive Board has a quorum if all members 

have been properly invited and at least half of its 

members participate in the resolution. Resolutions 

should ideally be unanimous. If unanimity cannot 

be achieved, resolutions are passed by a simple 

majority of the participating members, unless the 

law specifies otherwise. 

Any Executive Board member may propose that 

non-members be included in discussions on spe-

cific matters, provided there is no objection from 

the entire Executive Board. 
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Cooperation with the Supervisory Board 

The Executive Board and the Supervisory Board 

work closely and trustingly together for the benefit 

of the Company. The Supervisory Board monitors 

and advises the Executive Board on the manage-

ment of the Company. In decisions of fundamental 

importance, the Supervisory Board is directly in-

volved. 

The Executive Board reports to the Supervisory 

Board regularly, promptly, comprehensively, and 

usually in text form, about all matters relevant to the 

Company or the Group, in particular regarding strat-

egy, planning, business development, risk situation, 

risk management, finance, and compliance. The Ex-

ecutive Board must address deviations in business 

performance from the agreed objectives outlined in 

the established plans, stating the reasons for such 

deviations. 

For management measures of fundamental im-

portance, the Supervisory Board has established in 

the Executive Board’s rules of procedure that cer-

tain actions require its prior approval. In addition, 

the Supervisory Board can decide to subject addi-

tional transactions or measures, not listed in the Ex-

ecutive Board’s rules of procedure, to its approval. 

Corporate governance practices 

Compliance and comprehensive Code of Conduct 

For the Company, business integrity is of utmost 

priority. Therefore, the Group understands compli-

ance not only as adherence to applicable national 

and international laws and regulations but also as a 

commitment to ethical and moral values. To this 

end, the Company has implemented certain compli-

ance measures tailored to the Company's risk situa-

tion, which supports employees and executives in 

meeting these standards. 

The Legal & Compliance department reports di-

rectly to the Chief Financial Officer and oversees 

the compliance. The Executive Board is responsible 

for ensuring compliance with relevant measures 

and processes, legal requirements, and internal 

company policies. Within the Supervisory Board, 

2 Unaudited information 

the audit committee primarily deals with compli-

ance issues regularly, ensuring a reporting line to 

the Supervisory Board. 

The Group-wide whistleblower system allows em-

ployees to anonymously and securely report legal 

violations within the company. The whistleblower 

system is available at https://formycon.integ-
rityline.com/?lang=en. This system is also availa-

ble to third parties. The Company has adopted a 

“Whistleblower Policy” related to the whistleblower 

system, which is published on its website at 

https://www.formycon.com/en/sustainabil-
ity/reports-downloads/.

The Company has issued a Supplier Code of Con-

duct (“Supplier CoC”). These principles shall form 

the basis for all deliveries of goods and services. 

The Supplier CoC is published on the Company’s 

website at https://www.formycon.com/en/sus-
tainability/reports-downloads/.2 

The Code of Conduct summarizes Formycon’s 

compliance requirements, which are binding for the 

Company, management, and every individual em-

ployee. The Code of Conduct is available on the 

Company’s website at 

https://www.formycon.com/en/sustainabil-
ity/reports-downloads/.

The Code of Conduct regulates in particular: 

— the protection of Formycon's competitive

advantage and third-party intellectual prop-

erty rights, 

— cooperation with authorities,

— fairness in competition and strict compli-

ance with antitrust law, 

— integrity in business life,

— separation of business and private interests,

https://formycon.integrityline.com/?lang=en
https://formycon.integrityline.com/?lang=en
https://www.formycon.com/en/sustainability/reports-downloads/
https://www.formycon.com/en/sustainability/reports-downloads/
https://www.formycon.com/en/sustainability/reports-downloads/
https://www.formycon.com/en/sustainability/reports-downloads/
https://www.formycon.com/en/sustainability/reports-downloads/
https://www.formycon.com/en/sustainability/reports-downloads/
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— equal opportunities in securities trading and

reporting, 

— data protection and data security,

— environment, health and safety protection,

and 

— compliance for data processing and finan-
cial reporting.

The Code of Conduct is available to employees in 

both German and English. 

Employees can contact the Company’s Compliance 

Officer or submit an anonymous report via the whis-

tleblower system at any time regarding questions 

or suspicions of violations of the Code of Conduct. 

Other compliance-related matters, such as the han-

dling of inside information, are governed by Group-

wide binding policies. In the event of changes to 

the legal framework, information is updated, and 

the affected employees are informed through train-

ing sessions. 

Sustainability 

The Executive Board ensures that the risks and op-

portunities associated with social and environmen-

tal factors for the Company, as well as the ecologi-

cal and social impacts of business activities, are 

systematically identified and assessed. In the cor-

porate strategy, ecological and social goals are 

given appropriate consideration alongside long-

term economic objectives. Corporate planning in-

cludes not only corresponding financial goals but 

also relevant sustainability-related targets. Compre-

hensive information on sustainability can be found 

on the Company’s website at 

https://www.formycon.com/en/sustainabil-
ity/responsibility/.

Risk management system and internal control 
system 

The company has an integrated risk management 

system. The aim of central risk management is to 

3 Unaudited information 

identify risks and opportunities at an early stage, 

mitigate financial, environmental and strategic 

losses, optimize the risk profile and ensure compli-

ance with key corporate principles. Risk manage-

ment is therefore an important component of cor-

porate management. The internal control system is 

regularly reviewed by the Management Board and 

the auditor for appropriateness and effectiveness. 

The company has taken measures to eliminate any 

weaknesses identified and to continuously improve 

the processes and systems. 

The overall assessment of the appropriateness and 

effectiveness of the internal control system and the 

risk management system, taking into account the 

scope of the company's business activities and risk 

situation, did not reveal any indications that these 

systems are inadequate or ineffective.3 

Further information can be found in the risk and op-

portunity report. 

https://www.formycon.com/en/sustainability/responsibility/
https://www.formycon.com/en/sustainability/responsibility/
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5. Supervisory Board

The Supervisory Board has the task of monitoring 

and advising the Executive Board on the manage-

ment of the Company. 

Overview 

Pursuant to Section 6 para. 1 sentence 1 of the Arti-

cles of Association, the Supervisory Board consists 

of five members. The Supervisory Board members 

are elected by the General Meeting with a simple 

majority. Elections for the Supervisory Board are 

generally conducted as individual votes. 

The Supervisory Board appoints the Executive 

Board members and determines their compensa-

tion. It can revoke the appointment of an Executive 

Board member for a significant reason. The Super-

visory Board monitors and advises the Executive 

Board in the management of the Company. This 

monitoring and advisory function also specifically 

includes sustainability issues. The Supervisory 

Board is involved in decisions of fundamental im-

portance for Formycon. 

At regular intervals, the Supervisory Board dis-

cusses matters of strategy, planning, business de-

velopment, risk situation, risk management, compli-

ance, and other significant events important for as-

sessing the situation, development, and manage-

ment of the Company and the Group. It reviews the 

annual and consolidated financial statements, the 

combined management report of the Company and 

the Group, and the Executive Board’s proposal for 

the appropriation of net income. It adopts the Com-

pany’s annual financial statements and approves 

the consolidated financial statements, based on the 

preliminary review results by the Audit Committee 

and considering the auditors’ reports. The Supervi-

sory Board decides on the proposal for the appro-

priation of net income and the Supervisory Board 

report to the General Meeting. It also addresses the 

Company’s sustainability reporting. 

The Supervisory Board members are committed 

solely to the Company’s interests. They must not 

pursue personal interests in their decisions or ex-

ploit business opportunities available to the 

Company or any other Group companies for them-

selves, a closely related natural or legal person, or 

any other institution or association with which they 

are associated. Each Supervisory Board member 

must immediately disclose any existing or potential 

conflict of interest to the Chair of the Supervisory 

Board, particularly those arising from advisory or 

board positions at customers, suppliers, lenders to 

the Company, or other third parties. 

Information regarding conflicts of interest and their 

handling is included in the Supervisory Board re-

port. The Chair of the Supervisory Board, Wolfgang 

Essler, is managing director of Santo Holding 

(Deutschland) GmbH. Supervisory Board member 

Klaus Röhrig is a founding partner and Co-Chief In-

vestment Officer at Active Ownership Corporation 

S.à r.l. Due to a potential conflict of interest result-

ing from these functions, Wolfgang Essler and

Klaus Röhrig did not participate in the resolution on

the conclusion of the loan agreement concluded

between the Company as borrower and Santo

Holding (Deutschland) GmbH and Active Owner-

ship Corporation S.à r.l. acting on behalf of Active

Ownership SICAV SIF SCS as lenders as a precau-

tionary measure. Both disclosed the potential con-

flict of interest to the other members of the Supervi-

sory Board. Wolfgang Essler and Klaus Röhrig

agreed to the resolution being passed by the other

members of the Supervisory Board. Otherwise, no

conflicts of interest were reported in the fiscal

year 2024.

In cases of significant and non-temporary conflicts 

of interest involving a Supervisory Board member, 

the member should resign from its position. 

New Supervisory Board members participate in an 

onboarding program that includes an introduction 

to corporate governance regulations, the Compa-

ny's business activities, and strategic orientation, 

along with preparatory discussions with Executive 

Board members. 

Supervisory Board members ensure they have suf-

ficient time to fulfill their mandate. If a Supervisory 

Board member also serves on the Executive Board 

of a publicly listed company, they should not hold 

more than two Supervisory Board mandates in 
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external listed companies or comparable roles, nor 

serve as the chair of a Supervisory Board in an ex-

ternal listed company. A member who does not 

serve on an Executive Board should not hold more 

than five Supervisory Board mandates at external 

listed companies or comparable roles in total, with 

a chair position counting double. 

Composition 

In the fiscal year 2024, the Supervisory Board com-

prised the following members: 

Wolfgang Essler 

— Born: 1972

— Chair of the Supervisory Board

— Member since July 25, 2023

— Elected until the end of the Annual General

Meeting 2027 

— Main position: Chief Representative of

ATHOS and Managing Director of Santo 

Holding (Deutschland) GmbH 

— Memberships of statutory supervisory

boards or comparable German or foreign 

supervisory bodies of business enterprises 

(as of December 31, 2024): 

o Vanguard AG, Deputy Chairman of

the Supervisory Board;

o Mega Pharma Holding Uruguay

S.A., Montevideo, Uruguay, mem-

ber of the non-executive Board of

Directors;

o Terra Quantum AG, St. Gallen, Swit-

zerland, Member of the Board of

Directors.

Colin Bond (since October 1, 2024) 

— Born: 1960

— Deputy Chairman since October 1, 2024

— Member since October 1, 2024

— Elected until the end of the Annual General

Meeting 2028 

— Main position: Non-executive director

— Memberships of statutory supervisory

boards or comparable German or foreign 

supervisory bodies of business enterprises 

(as of December 31, 2024): 

o BioPharma Credit Plc, Leeds,

United Kingdom, member of the

Board of Directors;

o Agomab Therapeutics NV, Ant-

werp, Belgium, Member of the

Board of Directors;

o Oxford Biomedica PLC, Oxford,

United Kingdom, Member of the

Board of Directors (since January 1,

2025).

Nicholas Haggar (since June 12, 2024)) 

— Born: 1965

— Deputy Chairman from June 12, 2024 to

September 30, 2024 

— Member since June 12, 2024

— Elected until the end of the Annual General

Meeting 2028 

— Main position: Chief Executive Officer of

HealthQube Ltd 

— Memberships of statutory supervisory

boards or comparable German or foreign 
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supervisory bodies of business enterprises 

(as of December 31, 2024):  

o Zentiva K.S. International, Prague,

Czech Republic, non-executive di-

rector

o Biocon Limited, Bangalore, India,

independent member of the Board

of Directors;

o Biocon Biologics Ltd, Bangalore,

India, independent member of the

Board of Directors;

o Biocon Biologics UK Ltd, London,

United Kingdom, non-executive

member of the Board of Directors;

o Biosimilars NewCo Ltd, London,

United Kingdom, non-executive

member of the Board of Directors;

o Biosimilars Collaborations Ireland

Ltd, Dublin, Ireland, non-executive

member of the Board of Directors;

o Polpharma Group B.V., non-exec-
utive chairman.

Klaus Röhrig 

— Born: 1977

— Member since December 10, 2020

— Elected until the end of the Annual General

Meeting 2025 

— Main position: Founding Partner and Co-

Chief Investment Officer of Active Owner-

ship Capital S.à r.l. 

— Memberships of statutory supervisory

boards or comparable domestic or foreign 

supervisory bodies of commercial enter-

prises (as of December 31, 2024): 

o Agfa-Gevaert N.V., Belgium, mem-

ber of the Board of Directors (non-

executive member)

o Fagron NV, Belgium, member of

the Board of Directors (non-execu-

tive member);

o MAM Baby AG, Wollerau, Switzer-

land, member of the Board of Di-

rectors;

o Active Ownership Corporation

S.à.r.l., Grevenmacher, Luxem-

bourg, Member of the Board of Di-

rectors;

o Active Ownership Capital S.à.r.l.,

Grevenmacher, Luxembourg, mem-

ber of the Board of Directors;

o White Elephant Holdco S.à.r.l.,

Grevenmacher, Luxembourg, mem-

ber of the Board of Directors;

o White Elephant S.à.r.l.,

Grevenmacher, Luxembourg, mem-

ber of the Board of Directors;

o AOC Technology SAS,

Grevenmacher, Luxembourg, Mem-

ber of the Board of Directors

o AO Gaming S.à.r.l., Grevenmacher,

Luxembourg, member of the Board

of Directors;

o AOC Cloud S.à.r.l., Grevenmacher,

Luxembourg, member of the Board

of Directors;

o AOC Pharma S.à.r.l.,

Grevenmacher, Luxembourg, Mem-

ber of the Board of Directors.
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Dr. Bodo Coldewey (since June 12, 2024) 

— Born: 1971

— Member since June 12, 2024

— Elected until the end of the Annual General

Meeting 2027 

— Main position: Managing Director of the

family office WEGA Invest GmbH 

— Memberships of statutory supervisory

boards or comparable German or foreign 

supervisory bodies of business enterprises 

(as of December 31, 2024): None 

Dr. Olaf Stiller (until June 12, 2024) 

— Born: 1977

— Chairman until June 12, 2024

— Member from August 4, 2010 to June 12,

2024 

— Main position: Member of the Executive

Board of Paedi Protect AG (until September 

25, 2024) 

— Memberships of statutory supervisory

boards or comparable German or foreign 

supervisory bodies of business enterprises 

(as of June 12, 2024): 

o NanoRepro AG, member of the Su-

pervisory Board;

o Deutsche Reinigungswerke AG,

Member of the Supervisory Board;

o HWT invest Aktiengesellschaft,

Member of the Supervisory Board.

Peter Wendeln (until June 12, 2024) 

— Born 1964

— Deputy Chairman until June 12, 2024

— Member from August 4, 2010 to June 12,

2024 

— Main position: Managing Director and share-

holder of Wendeln & Cie. Asset Manage-

ment GmbH 

— Memberships of statutory supervisory

boards or comparable German or foreign 

supervisory bodies of business enterprises 

(as of June 12, 2024): None 

The curricula vitae of the current Supervisory Board 

members are published and annually updated on 

Formycon's website at 

https://www.formycon.com/en/company/super-
visory-board-of-formycon-ag/. Details regarding

the compensation of the Supervisory Board mem-

bers can be found in the remuneration report. 

Except for Wolfgang Essler and Klause Röhrig, all 

Supervisory Board members (i.e., as of December 

31, 2024, Colin Bond, Nicholas Haggar, and Dr. 

Bodo Coldewey) are considered independent ac-

cording to the GCGC. 

Colin Bond has special knowledge and experience 

in the application of accounting principles and in-

ternal control and risk management systems as well 

as knowledge and experience in sustainability re-

porting. Dr. Bodo Coldewey has special knowledge 

and experience in auditing financial statements, in-

cluding the audit of sustainability reporting. 

https://www.formycon.com/en/company/supervisory-board-of-formycon-ag/
https://www.formycon.com/en/company/supervisory-board-of-formycon-ag/
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Appointment objectives and competence profile 

The Supervisory Board members must collectively 

possess the knowledge, skills, and professional ex-

perience required for the proper performance of 

their duties and be familiar with the sector in which 

the Company operates. 

The Supervisory Board uses a competency profile 

and a qualifications matrix as a guideline for board 

appointments, detailing the requirements in the ar-

eas of (1) Independence, (2) Diversity, and (3) Pro-

fessional Competencies. This competence profile 

also takes into account Formycon's specific corpo-

rate situation, its international structure, and the fu-

ture development of markets and the product port-

folio. 

— Independence: The Supervisory Board ba-

ses its definition of independence on the 

German Corporate Governance Code. 

— Diversity: The Supervisory Board strives for

sufficient diversity in terms of personality, 

gender, internationality, professional back-

ground, expertise and experience as well as 

age distribution. 

— Professional Competencies: To responsibly

perform its mandate, the Supervisory Board 

has defined a variety of competencies nec-

essary for evaluating the diverse topics on 

its agenda. Overall, the Supervisory Board 

should possess competencies deemed es-

sential in light of the Company's activities. 

These include, in particular, in-depth experi-

ence and knowledge in 

— management of an (international) company,

— the healthcare and life sciences industry,

— Research & Development and commerciali-

zation, 

— key markets in which Formycon operates,

— Accounting,

— Auditing,

— Controlling and risk management,

— Legal matters, governance, and compliance,

— Sustainability (environment and social as-

pects). 

In addition, at least one Supervisory Board member 

must have expertise in accounting, and at least one 

other member must have expertise in auditing (two 

Financial Experts). 

Furthermore, the Supervisory Board has estab-

lished the following additional guidelines regarding 

its composition: 

— In general, only individuals who have not

yet reached the age of 70 at the time of 

election should be elected to the Supervi-

sory Board. 

— The Company’s business activities involve

numerous cross-border operations. There-

fore, an appropriate number of Supervisory 

Board members should have gathered ex-

perience in internationally active companies 

due to their education or professional activi-

ties. 

— Supervisory Board members should not

hold positions on the governing bodies of 

significant competitors of the Group. 

All of the above criteria are met or observed. 

The competence profile of the Supervisory Board is 

continuously developed, and the implementation 

status is disclosed below in the form of the 

qualification matrix: 
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The Supervisory Board believes that it collectively 

fulfills the competence profile appropriately. Moreo-

ver, for each of the defined competencies, there is 

at least one expert represented on the Supervisory 

Board. 

Target figure for the proportion of women on the 
Supervisory Board 

The Supervisory Board has set a target for the pro-

portion of women on the Supervisory Board in ac-

cordance with Section 111 para. 5 AktG at a mini-

mum of 0.00 percent, with this target to be 

achieved by February 26, 2030. 

The target of "zero" corresponds to the current sta-

tus of the Company, which has an all-male Supervi-

sory Board. The Company reconstituted its Supervi-

sory Board in the fiscal year 2024. The search and 

selection process for new Supervisory Board mem-

bers was conducted with consideration of female 

candidates. Ultimately, the Supervisory Board de-

cided to propose and appoint three highly qualified 

new members: Colin Bond, Dr. Bodo Coldewey, and 

Nicholas Haggar, who significantly contribute to the 

professionalization and internationalization of the 

Supervisory Board’s activities. The Company is a 

dynamic growth enterprise that has only recently, in 

November 2024, completed its uplisting to the reg-

ulated market of the Frankfurt Stock Exchange. In 

this phase of the Company’s development, the Su-

pervisory Board considers stability in its composi-

tion to be crucial for continued progress. Therefore, 

the intent is to maintain this composition in the 

coming years. 

The aforementioned target was achieved in the fis-

cal year 2024. 

Information on the diversity concept for the Su-
pervisory Board 

The diversity concept for the Supervisory Board 

aims to ensure that its members have the personal 

qualifications needed, such as the necessary 

knowledge, skills, and professional experience, to 

properly fulfill their duties. It consists of the follow-

ing components: 

— the targets set for the composition of the

Supervisory Board; 

— the competence profile for the Supervisory

Board; 

— the target figure for the proportion of

women on the Supervisory Board of at least 

0.00%. 

The diversity concept is implemented during the 

election of Supervisory Board members and is 

taken into account during the search for candidates 

for the Supervisory Board. In the case of new ap-

pointments, there is also an evaluation of which 

competencies might be strengthened within the 

Supervisory Board. 

All the stated criteria were fulfilled or observed in 

the fiscal year 2024. The Supervisory Board was 

composed in accordance with the stipulations of 

the diversity concept during the fiscal year 2024. 

Proposals for the election of Supervisory Board 

members at the Annual General Meeting are made 

in compliance with legal regulations and the guide-

lines of the diversity concept. 

Working methods 

The Supervisory Board has adopted rules of proce-

dure. The rules of procedure for the Supervisory 

Board are publicly accessible on the Company’s 

website at https://www.formycon.com/en/inves-
tor-relations/governance/.

The Supervisory Board holds as many meetings as 

required by law or the Company’s business needs; 

it meets at least twice per calendar half-year. The 

main topics of the meetings held in the past fiscal 

year are summarized in the Supervisory Board’s re-

port. The Chair of the Supervisory Board coordi-

nates its work, convenes meetings, and presides 

over them. 

Decisions of the Supervisory Board are generally 

made in meetings. Upon the Chair’s instruction or 

with the consent of all Supervisory Board members, 

meetings can also be conducted in the form of a 

teleconference or via other electronic 

https://www.formycon.com/en/investor-relations/governance/
https://www.formycon.com/en/investor-relations/governance/
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communication methods (particularly video confer-

ence), and individual Supervisory Board members 

can be connected by phone or other electronic 

means; in these cases, decisions can be made via 

teleconference or other electronic communication 

methods. Members who participate via phone or 

electronic means are considered present. Absent 

members, or those not participating via phone or 

other electronic means, can still partake in deci-

sion-making by submitting written votes through 

another Supervisory Board member. Furthermore, 

they may cast their votes orally, by phone, email, or 

other electronic means before, during, or after the 

meeting within a reasonable period determined by 

the Chair. There is no right to object to the form of 

decision-making ordered by the Chair. 

Decisions can also be made without convening a 

meeting, in writing, by phone, email, video confer-

ence, or other electronic means, if the Chair orders 

it and participating members can communicate with 

each other and discuss the matter at hand, or if no 

member objects to the procedure. 

The Supervisory Board has a quorum if at least half 

of its members participate in the decision-making. 

In any case, at least three members must partici-

pate. Supervisory Board decisions require a major-

ity of the votes cast unless otherwise stipulated by 

law or the Articles of Association. Abstentions are 

not considered as votes cast. In case of a tie, the 

Chair’s vote, or that of the Deputy if the Chair does 

not participate, is decisive (casting vote). 

Minutes must be taken of the meetings and deci-

sions made outside of meetings. The Chair of the 

Supervisory Board must sign the minutes. 

The Supervisory Board also regularly meets without 

the Executive Board. Experts and informants may 

be consulted for advice on specific matters. 

Committees and their working methods 

The Supervisory Board has formed two commit-

tees, an Audit Committee and a Nomination and 

Remuneration Committee. 

Audit Committee 

The Audit Committee deals primarily with the re-

view of financial reporting, monitoring the account-

ing process, the effectiveness of the internal con-

trol system, the risk management system, and inter-

nal audit system, as well as external audit, particu-

larly the selection and independence of the auditor, 

the quality of the audit, and the additional services 

provided by the auditor, compliance, and the audit 

of the Company's sustainability reporting. The Audit 

Committee may make recommendations or pro-

posals to ensure the integrity of the accounting 

process. It presents a recommendation to the Su-

pervisory Board for the appointment of the auditor, 

which, in the case of a tender, includes at least two 

proposals and a preference. It prepares the Super-

visory Board's proposal to the Annual General 

Meeting for the election of the auditor. 

The Chair of the Audit Committee regularly ex-

changes information with the auditor regarding the 

progress of the audit and reports back to the Audit 

Committee. The committee discusses with the audi-

tor the assessment of audit risk, audit strategy, fo-

cus, materiality, and planning, as well as the audit 

results. It also regularly meets with the auditor with-

out the Executive Board present. 

As of December 31, 2024, the Audit Committee was 

composed of: 

— Colin Bond (Chair),

— Dr. Bodo Coldewey (Deputy Chair) and

— Nicholas Haggar.

Colin Bond and Dr. Bodo Coldewey have the nec-

essary expertise in the areas of auditing and ac-

counting (as previously mentioned on page 129). 

Nomination and Remuneration Committee 

The Nomination and Remuneration Committee pre-

pares the Supervisory Board's proposals to the An-

nual General Meeting for the election of Supervi-

sory Board members and nominates suitable candi-

dates to the Supervisory Board. 
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The Nomination and Remuneration Committee is 

also responsible for preparing the Supervisory 

Board's decisions on the selection, appointment, 

dismissal, and remuneration of Executive Board 

members, as well as the conclusion, amendment, 

and termination of their service contracts. 

As of December 31, 2024, the Nomination and 

Compensation Remuneration was composed of: 

— Nicholas Haggar (Chair),

— Wolfgang Essler (Deputy Chair) and

— Colin Bond.

Working methods 

The rules of procedure for the Supervisory Board 

contain provisions on the procedure of the commit-

tees. In all other respects, the provisions of the 

rules of procedure relating to the working methods 

of the Supervisory Board apply accordingly to the 

committees, unless the Supervisory Board decided 

otherwise for a specific committee. 

Self-assessment of the Supervisory Board 

The Supervisory Board regularly evaluates its effi-

ciency and that of its committees through a self-as-

sessment process. To facilitate this, a questionnaire 

is distributed to the members of the Supervisory 

Board, allowing them to comment on the effective-

ness of the Supervisory Board's operations and 

suggest potential improvements. 

The Company restructured its Supervisory Board in 

the fiscal year 2024, electing three new members. 

An initial self-assessment of the work of the Super-

visory Board and its committees in this composition 

is currently being carried out and should be com-

pleted in the first half of 2025. The results of the 

self-assessment will be discussed at the next ordi-

nary meeting of the Supervisory Board following 

completion of the self-assessment and possible im-

provements will be discussed. 

6. Share transactions by members of
the Executive Board and the
Supervisory Board

Pursuant to Article 19 of Regulation (EU) No. 

596/2014 of the European Parliament and Council 

of April 16, 2014, on market abuse (Market Abuse 

Regulation), members of the Executive Board and 

the Supervisory Board are legally required to dis-

close transactions with shares of the Company or 

related derivatives or other financial instruments if 

the total amount of transactions by the member or 

a person closely associated with them reaches or 

exceeds EUR 20,000.00 within a calendar year. 

Transactions reported to the Company in the fiscal 

year 2024 were duly published and are available 

on the Company’s website at 

https://www.formycon.com/en/investor-rela-
tions/directors-dealings/.

7. Transparency and communication

To ensure maximum transparency and equality of 

information, the Company is committed to compre-

hensive, equal, and timely communication with its 

shareholders and the public. The schedule for reg-

ular financial reporting and other significant events, 

such as the Annual General Meeting, can be found 

in the financial calendar. All annual and quarterly re-

ports, ad-hoc announcements, press releases, and 

notifiable changes in voting rights are available on 

the Company’s website in both German and Eng-

lish. Additionally, the website offers information on 

the Articles of Association, the members of the Ex-

ecutive Board and the Supervisory Board, as well 

as upcoming and previous Annual General Meet-

ings. 

For the publication of the annual financial state-

ments, the Company holds an analyst and investor 

conference. Following the publication of quarterly 

results, the Company conducts regular earnings 

calls, which are also available as recordings on the 

Company’s website. 

8. Accounting

The Executive Board prepared the Company’s con-

solidated financial statements as of December 31, 

https://www.formycon.com/en/investor-relations/directors-dealings/
https://www.formycon.com/en/investor-relations/directors-dealings/
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2024, based on the International Financial Report-

ing Standards (IFRS) as applicable in the European 

Union, and additional German legal requirements 

under Section 315e para. 1 HGB, as well as the 

Company's unconsolidated financial statements as 

of December 31, 2024, in accordance with the pro-

visions of the HGB. The consolidated financial 

statements and management reports are published 

within 90 days after the end of the fiscal year. Man-

datory interim financial information (half-year finan-

cial reports and quarterly statements) is generally 

published within 45 days after the end of each 

quarter or half-year. 

The annual financial statements and the consoli-

dated financial statements, both as of December 31, 

2024, were audited by KPMG AG 

Wirtschaftsprüfungsgesellschaft, Munich, the audi-

tor elected by the Annual General Meeting 2024. 

Before the audit assignment, the auditor confirmed 

its independence and objectivity to the Supervisory 

Board. Following preparation by the Audit Commit-

tee, the annual financial statements and the consol-

idated financial statements were discussed, exam-

ined and adopted or approved by the Supervisory 

Board. 

9. Annual General Meeting

The Company’s shareholders exercise their control 

and participation rights at the General Meeting. The 

General Meeting decides in particular on the appro-

priation of retained earnings, the discharge of the 

Executive Board and Supervisory Board members, 

the appointment of the auditor, the remuneration 

report, the remuneration system, the remuneration 

for Supervisory Board members, amendments to 

the Articles of Association, and certain capital 

measures, and elects shareholder representatives 

to the Supervisory Board. 

In addition, in the case of significant changes, but 

at least every four years, the remuneration system 

for the Executive Board is submitted to the General 

Meeting for approval. 

Shareholders may exercise their voting rights at the 

General Meeting either personally, by proxy, or 

through a proxy representative appointed by the 

Company. The Executive Board is authorized to al-

low shareholders to submit their votes in writing or 

via electronic communication without attending the 

meeting themselves or by proxy (postal vote) and 

to participate in the meeting and exercise all or 

some of their rights entirely or partially through 

electronic communication (online participation). The 

Executive Board is also authorized to hold the Gen-

eral Meeting without the physical presence of 

shareholders or their representatives at the meet-

ing venue (virtual meeting), provided legal require-

ments are met. This authorization is valid for virtual 

meetings until August 31, 2026. 
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The Annual General Meeting on June 12, 2024, was 

held as an in-person meeting. 

Martinsried/Planegg, March 21, 2025 

The Executive Board The Supervisory Board 
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Martinsried/Planegg, Germany, March 21, 
2025 

Dr. Stefan Glombitza Nicola Mikulcik 

Dr. Andreas Seidl Enno Spillner 
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